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What are your impressions after watching the video?

In your opinion, what are the consequences of sexual harassment?
What effect does it have on the mental health of survivors?
Are there other effects? Productivity related? economical?
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Introducing the sectors

Labor Law and Law 205 Criminalizing Sexual 
harassment
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Jana is a 16-year-old girl who came to Lebanon with her 
family 5 years ago. In order to help her large family, she 



Sarah is a 20-year-old who started working as a graphic 
designer in a company as soon as she graduated from 
university. The manager told her that the company does 
not sign contracts with graphic designers. She accepted 
and started working, and after a while, the manager 
started giving her disturbing comments and looks, he 
even asked her to go out for drinks more than once, and 
she refused and gave excuses. But the manager insisted 
and told her that she cannot refuse the manager's 
requests.
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Defining sexual harassment
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Sex and Gender

World Health Organization
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The European Institute for Gender Equality
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Canadian Institutes of Health Research
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SGBV and Discrimination in the Workplace

Some types of SGBV in the workplace include:

Sexual Harassment

Quid pro quo harassment Hostile work environment
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It is considered as a form of gender-based violence and discrimination
based on sex(11).
Can be related to a protected characteristic such as race and sex, or can be of a 
sexual nature that violates the victim's dignity.
Harassment is defined as subjecting someone to an unwelcome or unwanted 
physical or verbal act through the creation of an intimidating, hostile, degrading, 
humiliating, or offensive environment(12), or with the aim of blackmailing the 
victim to obtain sexual favors in exchange for a promise of a promotion
or other privileges.

Gender-based violence, including sexual harassment and assault in the 
workplace, affects women disproportionately across the world. Millions of 
female workers are compelled to work in an intimidating, unpleasant, or 
humiliating atmosphere, and they are subjected to a variety of unwanted sexual 
behaviors. Women are approached for sexual favors, subjected to offensive 
jokes, insinuations, and statements, and exposed to unwelcome physical 
contact, which can amount to assault. Despite its widespread prevalence, 
sexual harassment in the workplace is under-reported due to fear of ridicule, 
blame, or social or professional punishment(13).
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Examples:
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Examples: Examples: 
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life.





Protocol for Assistance to Victims of Sexual 
Exploitation and Abuse 

measures
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These methods can be introduced  through:

Dealing with Disclosure - Basic Principles

Hotline?
E-mail?
Complaints and Feedback Mechanism

Flyers
Brochures

Social media
Awareness sessions

speaking.
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Ensuring security and protection
Health care
Psychosocial support
Education, living support, shelter, basic assistance, long-term assistance
Legal support
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Effects of violence and harassment on the workplace
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Effects of domestic violence on the workplace

domestic 
violence 
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Domestic 
violence 



Introducing the sectors

Labor Law and Law 205 Criminalizing Sexual 

workplaces                                   
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Migrant workers

























Law No. 205

Translation 
 

Official Gazette 

 
(P. 14 - 16) 

Law No. 205 
For the criminalization of sexual harassment and rehabilitation of its victims 

 

The Parliament approved, 

 

The President of the Republic promulgates the law worded as follows: 

 

Article 1: 

Sexual harassment is any recurring bad uncommon behavior, unwanted by the victim, with a 

sexual connotation that constitutes a violation of the body, intimacy or feelings of the victim 

wherever the victim is, through sexual or pornographic statements, actions, signals, 

suggestions, or allusions, and by any means with which the harassment took place, including by 

electronic means. 

Sexual harassment also includes any act or endeavor, even if it is not recurring, that uses any 

kind of psychological, moral, material or racial pressure that actually aims at obtaining a benefit 

of a sexual nature from which the perpetrator or others benefit. 

 

Article 2: 

A- Whoever commits the offense of sexual harassment shall be punished with 

imprisonment from a month to a year and a fine ranging between three and ten times the 

official minimum wage, or one of these two penalties. 
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Translation 
 

Official Gazette 

 
(P. 14 - 16) 

Law No. 205 
For the criminalization of sexual harassment and rehabilitation of its victims 

 

The Parliament approved, 

 

The President of the Republic promulgates the law worded as follows: 

 

Article 1: 

Sexual harassment is any recurring bad uncommon behavior, unwanted by the victim, with a 

sexual connotation that constitutes a violation of the body, intimacy or feelings of the victim 

wherever the victim is, through sexual or pornographic statements, actions, signals, 

suggestions, or allusions, and by any means with which the harassment took place, including by 

electronic means. 

Sexual harassment also includes any act or endeavor, even if it is not recurring, that uses any 

kind of psychological, moral, material or racial pressure that actually aims at obtaining a benefit 

of a sexual nature from which the perpetrator or others benefit. 

 

Article 2: 

A- Whoever commits the offense of sexual harassment shall be punished with 

imprisonment from a month to a year and a fine ranging between three and ten times the 

official minimum wage, or one of these two penalties. 

 

B- A penalty of imprisonment from six months to two years and a fine of ten to twenty times 

the official minimum wage, or one of these two penalties shall be imposed in the 

following cases: 

1- If the offense of harassment occurred within the framework of the dependency or work 

relationship. 

2- If the harassment occurred in one of the official or military departments, public 

institutions, municipalities, universities, schools, nurseries, institutes, clubs, or 

transportation means. 

3- If the harasser is an employee as per the definition stipulated in Article 350 of the 

Criminal Code, and abuses the power he enjoys due to the tasks assigned to him, or in 

the course or because of the job. 

C- A penalty of imprisonment from two to four years and a fine ranging from thirty to fifty 

times the official minimum wage shall be imposed in the following cases: 

1- If the offense is committed against a juvenile or a person with additional needs or 

against someone who was unable to defend himself due to his physical or psychological 

health condition. 

2- If the perpetrator is someone who has material, moral, functional or educational authority 

over the victim. 

3- If the act of harassment is committed by two or more persons. 

4- If the perpetrator used severe psychological, moral or material pressure in committing 

the offense to obtain a benefit of a sexual nature. 

In the event of repetition or recurring, the imprisonment and fine penalties shall be doubled in 

their minimum and maximum limits in all the above-mentioned cases, and both the 

imprisonment and fines penalties shall be imposed together in the cases stipulated in 

paragraphs (B) and (C) of this Article. 

 

Article 3: 



40

Translation 
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(P. 14 - 16) 

Law No. 205 
For the criminalization of sexual harassment and rehabilitation of its victims 

 

The Parliament approved, 

 

The President of the Republic promulgates the law worded as follows: 

 

Article 1: 

Sexual harassment is any recurring bad uncommon behavior, unwanted by the victim, with a 

sexual connotation that constitutes a violation of the body, intimacy or feelings of the victim 

wherever the victim is, through sexual or pornographic statements, actions, signals, 

suggestions, or allusions, and by any means with which the harassment took place, including by 

electronic means. 

Sexual harassment also includes any act or endeavor, even if it is not recurring, that uses any 

kind of psychological, moral, material or racial pressure that actually aims at obtaining a benefit 

of a sexual nature from which the perpetrator or others benefit. 

 

Article 2: 

A- Whoever commits the offense of sexual harassment shall be punished with 

imprisonment from a month to a year and a fine ranging between three and ten times the 

official minimum wage, or one of these two penalties. 

 

B- A penalty of imprisonment from six months to two years and a fine of ten to twenty times 

the official minimum wage, or one of these two penalties shall be imposed in the 

following cases: 

1- If the offense of harassment occurred within the framework of the dependency or work 

relationship. 

2- If the harassment occurred in one of the official or military departments, public 

institutions, municipalities, universities, schools, nurseries, institutes, clubs, or 

transportation means. 

3- If the harasser is an employee as per the definition stipulated in Article 350 of the 

Criminal Code, and abuses the power he enjoys due to the tasks assigned to him, or in 

the course or because of the job. 

C- A penalty of imprisonment from two to four years and a fine ranging from thirty to fifty 

times the official minimum wage shall be imposed in the following cases: 

1- If the offense is committed against a juvenile or a person with additional needs or 

against someone who was unable to defend himself due to his physical or psychological 

health condition. 

2- If the perpetrator is someone who has material, moral, functional or educational authority 

over the victim. 

3- If the act of harassment is committed by two or more persons. 

4- If the perpetrator used severe psychological, moral or material pressure in committing 

the offense to obtain a benefit of a sexual nature. 

In the event of repetition or recurring, the imprisonment and fine penalties shall be doubled in 

their minimum and maximum limits in all the above-mentioned cases, and both the 

imprisonment and fines penalties shall be imposed together in the cases stipulated in 

paragraphs (B) and (C) of this Article. 

 

Article 3: 

The prosecution shall take place based on the victim’s complaint, with the exception of the 

following cases: 

1- If the victim has additional needs or cannot defend oneself due to his/her physical or 

psychological health condition. 

2- If the offense occurred against a juvenile. 

3- If the offense was committed by two or more persons. 

4- If the harasser used severe material, psychological, moral, or racial pressure on the 

victim to obtain a benefit of a sexual nature. 

5- If the offense was committed by someone who has material, moral, or functional 

authority. 

In case of recurrence, sexual harassment shall be considered as a heinous crime. 

In all cases, the prosecution of the offense of sexual harassment does not require any prior 

permission. 

When hearing the victim, his/her psychological condition must be taken into consideration and 

all necessary measures must be taken in order to ensure his/her protection and the protection of 

the witnesses, at all stages of the initial and preliminary investigation and trial. 

 

Article 4: 

No discrimination or infringement of the legally established rights may be done to the victim who 

refused to submit to acts of harassment, whether directly or indirectly, especially in terms of pay, 

promotion, transfer, renewal of work contract, or the imposition of disciplinary penalties against 

him/her. 

No discrimination or infringement of the legally established rights may be done to the person 

reporting harassment in the cases in which the public prosecution is initiated without the 

complaint of the victim or who testified in any case and no disciplinary penalties may be 

imposed against them. 
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B- A penalty of imprisonment from six months to two years and a fine of ten to twenty times 

the official minimum wage, or one of these two penalties shall be imposed in the 

following cases: 

1- If the offense of harassment occurred within the framework of the dependency or work 

relationship. 

2- If the harassment occurred in one of the official or military departments, public 

institutions, municipalities, universities, schools, nurseries, institutes, clubs, or 

transportation means. 

3- If the harasser is an employee as per the definition stipulated in Article 350 of the 

Criminal Code, and abuses the power he enjoys due to the tasks assigned to him, or in 

the course or because of the job. 

C- A penalty of imprisonment from two to four years and a fine ranging from thirty to fifty 

times the official minimum wage shall be imposed in the following cases: 

1- If the offense is committed against a juvenile or a person with additional needs or 

against someone who was unable to defend himself due to his physical or psychological 

health condition. 

2- If the perpetrator is someone who has material, moral, functional or educational authority 

over the victim. 

3- If the act of harassment is committed by two or more persons. 

4- If the perpetrator used severe psychological, moral or material pressure in committing 

the offense to obtain a benefit of a sexual nature. 

In the event of repetition or recurring, the imprisonment and fine penalties shall be doubled in 

their minimum and maximum limits in all the above-mentioned cases, and both the 

imprisonment and fines penalties shall be imposed together in the cases stipulated in 

paragraphs (B) and (C) of this Article. 

 

Article 3: 

The prosecution shall take place based on the victim’s complaint, with the exception of the 

following cases: 

1- If the victim has additional needs or cannot defend oneself due to his/her physical or 

psychological health condition. 

2- If the offense occurred against a juvenile. 

3- If the offense was committed by two or more persons. 

4- If the harasser used severe material, psychological, moral, or racial pressure on the 

victim to obtain a benefit of a sexual nature. 

5- If the offense was committed by someone who has material, moral, or functional 

authority. 

In case of recurrence, sexual harassment shall be considered as a heinous crime. 

In all cases, the prosecution of the offense of sexual harassment does not require any prior 

permission. 

When hearing the victim, his/her psychological condition must be taken into consideration and 

all necessary measures must be taken in order to ensure his/her protection and the protection of 

the witnesses, at all stages of the initial and preliminary investigation and trial. 

 

Article 4: 

No discrimination or infringement of the legally established rights may be done to the victim who 

refused to submit to acts of harassment, whether directly or indirectly, especially in terms of pay, 

promotion, transfer, renewal of work contract, or the imposition of disciplinary penalties against 

him/her. 

No discrimination or infringement of the legally established rights may be done to the person 

reporting harassment in the cases in which the public prosecution is initiated without the 

complaint of the victim or who testified in any case and no disciplinary penalties may be 

imposed against them. 

Whoever violates the provisions of this article shall be punished with imprisonment from one to 

six months and a fine ranging between five and twenty times the official minimum wage, or one 

of these two penalties. 

 

Article 5: 

Criminal prosecutions do not prevent disciplinary sanctions, including dismissal from service. 

The initiation of the disciplinary prosecution shall not depend on the criminal prosecution, and 

the victim shall always remain entitled to compensation for the psychological, moral, or material 

pain he/she has suffered. 

 

Article 6: 

A special fund shall be established at the Ministry of Social Affairs to assist victims of sexual 

harassment and provide them with care to ensure their rehabilitation and integration into 

society, and to provide the means to reduce and prevent these crimes and rehabilitate their 

perpetrators. 

 

This fund is financed by: 

- The State’s contributions. A nominal appropriation is allocated for this purpose in the 

annual budget of the Ministry of Social Affairs. 

- Donations. 

- Ten percent (10%) of the value of the fines stipulated in Article 2 of this Law, to be 

added de facto to the adjudged fine to be paid by the convict in favor of the fund, noting 

that a time limit for its payment shall be determined by the judge examining the case, 

and to be collected according to Article 63 and seq. of the Law 44/2008; noting that the 

administration of the fund shall replace the tax administration in terms of following-up its 

collection. 

 

The regulations pertaining to the account are defined by a regulatory decision issued by the 

Minister of Social Affairs. 
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Whoever violates the provisions of this article shall be punished with imprisonment from one to 

six months and a fine ranging between five and twenty times the official minimum wage, or one 

of these two penalties. 

 

Article 5: 

Criminal prosecutions do not prevent disciplinary sanctions, including dismissal from service. 

The initiation of the disciplinary prosecution shall not depend on the criminal prosecution, and 

the victim shall always remain entitled to compensation for the psychological, moral, or material 

pain he/she has suffered. 

 

Article 6: 

A special fund shall be established at the Ministry of Social Affairs to assist victims of sexual 

harassment and provide them with care to ensure their rehabilitation and integration into 

society, and to provide the means to reduce and prevent these crimes and rehabilitate their 

perpetrators. 

 

This fund is financed by: 

- The State’s contributions. A nominal appropriation is allocated for this purpose in the 

annual budget of the Ministry of Social Affairs. 

- Donations. 

- Ten percent (10%) of the value of the fines stipulated in Article 2 of this Law, to be 

added de facto to the adjudged fine to be paid by the convict in favor of the fund, noting 

that a time limit for its payment shall be determined by the judge examining the case, 

and to be collected according to Article 63 and seq. of the Law 44/2008; noting that the 

administration of the fund shall replace the tax administration in terms of following-up its 

collection. 

 

The regulations pertaining to the account are defined by a regulatory decision issued by the 

Minister of Social Affairs. 
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Article 13: This Law shall come into force upon its publication in the official gazette. 

 

Baabda, 30 December 2020 

Signature: Michel Aoun 

Issued by the President of the Republic. 

The Prime Minister 

Signature: Hassan Diab 
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The Rationales 
Whereas the Lebanese Constitution stipulated in its Preamble Lebanon’s commitment to 

international covenants and the Universal Declaration of Human Rights. 

Whereas the Universal Declaration of Human Rights stipulated in its third article the right of 

every individual to life, freedom and security of his/her person. It also stipulated that it is not 

permissible to expose anyone to abusive interference in one’s private life, or to campaigns 

affecting one’s honor and reputation, and that every person has the right to be protected by the 

law from such interference or such campaigns. 

Whereas sexual harassment is inconsistent with the provisions of the International Covenant on 

Civil Rights issued by the United Nations in 1964. 

Whereas violence in its various forms, whether psychological or physical, undermines human 

honor and dignity. 

Whereas sexual harassment, whether verbal or physical, is considered as a form of violence. 

Whereas it is no longer permissible to consider sexual harassment as a taboo, especially in light 

of the awareness campaigns that have increased in recent times. 

Whereas it is necessary, as in various countries, to pass legislations that guarantee protection 

from offenses of sexual harassment to the vulnerable members of society, regardless of the sex 

or age of the victim and the sex and age of the perpetrator. 

Consequently, 

In order to protect the individuals who are subjected to sexual harassment, punish the 

perpetrators of sexual harassment on the one hand, and rehabilitate them on the other hand, we 

submit the attached draft law proposal to the Parliament, hoping it will be discussed and 

approved. 

 


